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Procedure Statement

Texas A&M University-Commerce has the authority to set salaries and wages, subject to final
approval by the Board of Regents

Reason for Procedure

This procedure establishes uniform compensation administration procedures for administrators
who relinquish administrative assignments and return to full-time teaching.

Procedures and Responsibilities

1 Upon relinquishing administrative duties and returning to full-time teaching, academic
department heads and administrative officers will receive a salary adjustment to a level no
greater than the upper range of the academic teaching rank they hold or to which they are
assigned.

2 Upon relinquishing administrative duties and returning to full-time teaching, individuals
holding acting (temporary) administrative positions will receive a salary commensurate with
their academic rank and experience.

Related Statutes, Policies, or Requirements

System Policy 01.03 Appointing Power and Terms and Conditions of Employment

System Policy 31.01.01 Compensation Administration

Supersedes University Procedure 01.03.99.R0.05 Salary upon Return to Full-Time Teaching


http://policies.tamus.edu/01-03.pdf
http://policies.tamus.edu/31-01-01.pdf
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