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Elementary/Secondary Education 422 

Spring 2018 Texas A&M University-Commerce 
 

 

Instructor: Erin Swinson  
Email:  Erin.Swinson@tamuc.edu 
Office: Ed North 202B  
Telephone: 903-468-8186 

  Office Hours: by appointment 
 
Course Credit: 3 semester hours  
Course Times: Educational Aide Clinical Teaching Placement 
Course Dates:  1/16/2018 – 5/11/2018 
Location: The Individual Aide’s Classroom Placement 

 
 

REQUIRED TEXT: 
The required textbook is dependent upon the grade level certification sought and is the 
same textbook as required in EDCI 414/415. 

 
SUPPLEMENTARY TEXT: 
Wong, Harry K., Rosemary T. Wong. (2009). The First Days of School, How To Be An 
Effective Teacher. Mountain View, CA: Harry K. Wong Publications, Inc. (ISBN-10: 
0976423316). 

 
 

COURSE DESCRIPTION: 
 

 
ELED/SED 422- Clinical Teaching: Applied Management & Curriculum 
Development Three to Six semester hours. This course provides the prospective 
teacher candidate and students who have experience as an educational aide with 
supervised experiences in the elementary school classroom. ELED/SED 422 is 
designed to coincide with EDCI 414/415 and is to be taken simultaneously. The final 
grade for ELED/SED 422, a Satisfactory or Unsatisfactory grade, is determined by 
performance in the classroom and is determined by the University Supervisor and 
mentor teacher. This class does not meet face-to-face. 

 

Pre-requisite - Departmental approval. Limited to students admitted to educational aide 
program. 
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STUDENT LEARNING OUTCOMES: 
 
This course is designed to work as a resource for the educational aide experience: 
1. Provide the pre-certified, practicing teacher/intern with best teaching practices to 
assure equity in the classroom for diverse groups of learners. (Equity in Excellence for 
all Learners) 
2. Provide the pre-certified, practicing teacher/intern with the necessary skills to 
develop pedagogy and technology in order to provide relevant and meaningful learning 
experiences for all students. (Learner-Centered Knowledge) 
3. Provide the pre-certified, practicing teacher/intern with the necessary tools to develop 
a rich knowledge base and best teaching practices to create learner-centered 
communities; collaboratively identify needs; plan and implement technology-based 
classroom rich knowledge base and best teaching practices to content instruction; collect, 
analyze and assess data; and implement instruction utilizing data through technology and 
other resources. (Learner-Centered Instruction). 
4. Assist the pre-certified teacher/intern in understanding the importance of serving as 
an advocate for all students and the school and demonstrating effective professional and 
interpersonal communication skills. Learner-Centered Communication). 
5. The pre-certified, practicing teacher/intern will demonstrate oral proficiency. 
(Learner- Centered Communication). 
6. The pre-certified, practicing teacher/intern will serve and demonstrate orally and 
verbally the ability to serve as a reflective practitioner dedicated to all students' success. 
7. The pre-certified, practicing teacher/intern will demonstrate a commitment to learn, to 
improve the profession, and to maintain professional ethics and personal integrity. 
(Learner-Centered Professional Development) 
Note: Professional assignments and activities including but not limited to: class seminars, 
journals, and observation of a master teacher are an integral part of your professional 
development and will be reflected under the proficiency on formative and summative 
evaluations. 
8. In addition to the practicum, the pre-certified, practicing teacher/intern will 
participate in activities designed to familiarize oneself with the domains and 
competencies of the appropriate TExES Pedagogy and Professional Responsibilities 
(PPR) exam; 
9. The pre-certified, practicing teacher/intern will examine the rationale of planning and 
implementing a curriculum including the application of TEKS with creating effective 
unit lesson planning, the use of resources and media for instruction, the Lesson Cycle, 
Interdisciplinary Lessons, and Bloom’s Taxonomy. 

 
COURSE REQUIREMENTS: 

 
Instructional / Methods / Activities Assessments 
1. Attendance, punctuality and dependability in the assigned TEA recognized classroom 
2. Completion of written assignments and projects including lesson plans 
exhibiting scholarship and professionalism submitted through the EDCI 414/415 
courses. 
3. Written journal reflections based on classroom experiences submitted to the 
university supervisor/liaison (See Handbook). 
4. Two observations of the Mentor/Master teacher submitted to the university 
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supervisor (See Handbook). 
5. Meaningful preparation for classroom experiences including, lesson planning 
and implementation, best teaching practices, and appropriate student assessment. 
6. Model professionalism and ethical behavior reflective of a teacher in Texas. 
7. The Educational Aide will be expected to apply and demonstrate the TEA 
Standards, Domain and Technology Standards during their clinical teaching 
experience. Supervisor observations will document the student’s application 
and ability to demonstrate the following: 
TEA Standards I-IV. Domains I-IV. Technology Standards I-V. 
Primary competencies dealing with classroom and professional application. 

 
Standard I.  
The beginning teacher is able to: 
1.1s plan lessons that reflect an understanding of students’ developmental characteristics and 
needs. 
1.2s adapt lessons to address students’ varied backgrounds, skills, interests, and learning needs, 
including the needs of English language learners. 
1.3s use effective approaches to address varied student learning needs and preferences. 
1.4s plan instruction that motivates students to want to learn and achieve. 
1.5s acknowledge and respect cultural and socioeconomic differences among students when 
planning instruction. 

 
Content and Pedagogy 
1.6s use the Texas Essential Knowledge and Skills (TEKS) to plan instruction.  
1.7s exhibit appropriate knowledge of a subject to promote student learning. 
1.8s demonstrate awareness of common student misconceptions or likely sources of student error 
in relation to particular content. 
1.9s plan instruction that reflects an understanding of important prerequisites relationships. 
1.10s plan instruction that makes connections within the discipline and across disciplines. 
1.11s use a variety of pedagogical techniques to convey information and teach skills. 
 
Selection of Instructional Goals and Objectives 
1.12s develop instructional goals and objectives that are clear, relevant, meaningful, and age-
appropriate. 
1.13s develop instructional goals and objectives that are able to be assessed. 
1.14s develop instruction goals and objectives that reflect students’ age, develop-mental level, 
prior skills and knowledge, background, and interests. 
1.15s develop instructional goals and objectives that reflect different types of student learning and 
skills. 
1.16s use various types of materials and other resources to aid in preparing and implementing 
instruction. 
1.17s use technological tools to promote learning and expand instructional options. 
1.18s use resources available outside the school (e.g., museums, businesses, community 
members) to enhance students’ learning opportunities. 
 
Designing Coherent Instruction 
1.19s plan instructional activities that progress sequentially and support stated instructional goals 
based on the TEKS. 
1.20s select instructional resources that support instructional goals, enhance student achievement, 
and engage students in learning. 
1.21s use varied activities and instructional grouping to engage students in instructional content 
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and meet instructional goals and objectives. 
1.22s allocate time appropriately within lessons and units, including providing adequate 
opportunities for students to engage in reflection and closure. 
1.23s provide students with opportunities to explore content from many perspectives. 

 
Standard II.  
The beginning teacher is able to: 
Creating an Environment of Respect and Rapport 
2.1s interact with students in ways that reflect support and show respect for all students. 
2.2s use strategies to ensure that interactions among students are polite, respectful, and cooperative. 
2.3s use strategies to ensure that the classroom environment and interactions among individuals 
and groups within the classroom promote active engagement in learning. 
2.4s communicate to all students the importance of instructional content and the expectation of 
high-quality work. 
2.5s ensure that instructional goals and objectives, activities, classroom interactions, assessments, 
and other elements of the classroom environment convey high expectations for student 
achievement. 
 
Managing Classroom Procedures 
2.6s establish classroom rules and procedures to promote an organized and productive learning 
environment. 
2.7s organize and manage groups to ensure that students work together cooperatively and 
productively.  
2.8s schedule activities and manage class time in ways that maximize student learning. 
2.9s manage transitions to maximize instructional time. 
2.10s implement routines and procedures for the effective management of materials, supplies, and 
technology. 
2.11s coordinate the performance of noninstructional duties with instructional activities. 
2.12s monitor the performance of volunteers and paraprofessionals in the classroom in accordance 
with district policies and procedures. 
2.13s use volunteers and paraprofessionals to enhance and enrich instruction, and evaluate their 
effectiveness. 
 
Managing Student Behavior 
2.14s communicate high and realistic expectations for students’ behavior and ensure that students 
understand behavior expectations and consequences for misbehavior. 
2.15s consistently enforce standards and expectations for student behavior and ethical work habits. 
2.16s encourage students to maintain ethical work standards and monitor their own behavior. 
2.17s use effective methods and procedures for monitoring and responding to positive and negative 
student behaviors. 
 
Maintaining a Physical and Emotional Environment that is Safe and Productive 
2.18s organize the physical environment to facilitate learning 
2.19s create a safe and inclusive classroom 
2.20s use effective strategies for creating and maintaining a positive classroom environment.  
2.21s respect students’ rights and dignity. 

 
  Standard III.   
The beginning teacher is able to: 
Communication 
3.1s communicate directions, explanations, and procedures clearly, accurately, and with an 
appropriate level of detail, both orally and in writing. 
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3.2s use effective interpersonal skills (including both verbal and nonverbal skills) to reach students 
and communicate the teacher’s commitment to students. 
3.3s use spoken and written language that is appropriate to students’ ages, interests, and 
backgrounds. 
3.4s use effective communication techniques, including questioning and discussion techniques, to 
foster active student inquiry, higher-order thinking, problem solving, and productive, supportive 
interactions; 
3.5s use carefully framed questions to enable student to reflect on their understanding of content 
and to consider new possibilities; and 
3.6s apply skills for leading discussions that engage all students in exploring important questions 
and that extend students’ knowledge. 
 
Demonstrating Flexibility and Responsiveness 
3.18s respond flexibly to various situations, such as lack of student engagement in a learning 
activity or the occurrence of an unanticipated learning opportunity. 
3.19s adjust instruction based on ongoing assessment of student understanding. 
3.20s use alternative instructional approaches to ensure that all students learn and succeed. 

 
Standard IV.  

The beginning teacher knows and understands: 
4.1k the importance of families’ involvement in their children’s education. 
4.2k appropriate ways for working and communicating effectively with families in varied contexts. 
 
Interacting with Other Educators and Contributing to the School and District 
4.3k types of interactions among professionals in a school (e.g., vertical teaming, horizontal 
teaming, team teaching, mentoring) and the significance of these interactions. 
4.4k appropriate ways for working and communicating effectively with other professionals in 
varied educational contexts. 
4.5k the roles and responsibilities of specialists and other professionals at the building and district 
levels (e.g., department chairperson, principal, board of trustees, curriculum coordinator, special 
education professional). 
4.6k available educator support systems (e.g., mentors, service centers, state initiatives, 
universities). 
4.7k the various ways in which teachers may contribute to their school and district. 
4.8k the value of participating in school activities. 
 
Continuing Professional Development 
4.9k the importance of participating in professional development activities to enhance content 
knowledge and pedagogical skill. 
4.10k the importance of documenting self-assessments. 
4.11k characteristics, goals, and procedures associated with teacher appraisal. 
4.12k the importance of using reflection and ongoing self-assessment to enhance teaching 
effectiveness. 
 
Legal and Ethical Requirements and the Structure of Education in Texas 
4.13k legal requirements for educators (e.g. those related to special education, students’ and 
families’ rights, student discipline, equity, child abuse). 
4.14k ethical guidelines for educators in Texas (e.g., in relation to confidentiality, interactions with 
students and others in the school community. 
4.15k policies and procedures in compliance with Code of Ethics and Standards Practices for Texas 
Educators as adopted by the State Board for Educator Certification. 
4.16k Procedures and requirements for maintaining accurate student records. 
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4.17k the importance of adhering to required procedures for administering state-and district- 
mandated assessments. 
4.18k the structure of the education system in Texas, including relationships between campus, 
local, and state components. 

 
Standard IV.  
The beginning teacher is able to: 
Interacting and Communicating with Families 
4.1s interact appropriately with families that have diverse characteristics, backgrounds, and needs. 
4.2s apply procedures for conducting effective parent-teacher conferences. 
4.3s communicate with families on a regular basis to share information about students’ progress and 
respond appropriately to families’ concerns. 
4.4s engage families in their children’s education and in various aspects of the instructional 
program. 

 
Interacting with Other Educators and Contributing to the School District 
4.5s maintain supportive and cooperative relationships with colleagues. 
4.6s engage in collaborative decision-making and problem solving with other educations to support 
students’ learning and well-being. 
4.7s work productively with supervisors and mentors to address issues and enhance profession 
skills and knowledge. 
4.8s communicate effectively and appropriately with other educators in varied contexts. 
4.9s collaborate professionally with other members of the school community to achieve school and 
district educational goals. 
4.10s participate in decision-making, problem solving, and sharing ideas and expertise. 
4.11s assume professional responsibilities and duties outside the classroom, as appropriate (e.g., 
serve on committees, volunteer to participate in events and projects). 

 
Continuing Professional Development 
4.12s participate in various types of professional development opportunities (e.g., conferences, 
workshops, work with mentors and other support systems). 
4.13s enhance content and pedagogical knowledge through a variety of activities (e.g., reading 
journals, joining professional associations, attending conferences, engaging in coursework). 
4.14s use evidence of self-assessment (e.g., portfolio) to identify strengths, challenges, and potential 
problems, improve teaching performance, and achieve instructional goals. 
4.15s use appropriate resources and support systems inside and outside the school to address 
professional development needs. 

 
Legal and Ethical Requirements and the Structure of Education in Texas 
4.16s use knowledge of legal and ethical guidelines to guide behavior in education-related 
situations. 
4.17s serve as an advocate for students  
4.18s maintain accurate records 
4.19s use knowledge of the structure of state and local education systems to seek information and 
assistance in addressing issues. 

 
For Technology Standards 
Go to:  http://tea.texas.gov/index2.aspx?id=6230 
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GRADING - ELED 422/SED 422: 
A semester grade is earned based on the following 
evaluations. S=Satisfactory or U=Unsatisfactory 

 
Component % 
Mentor Teacher Observation/Evaluation 40% 
Educational Aide’s Self-Assessment 20% 
University Supervisor’s Evaluation 40% 

 

Attendance Policy 
Punctuality, attendance and dependability are three effective ways to demonstrate 
professionalism as a pre-certified teacher and are required for success in the 
educator certification program. A student who misses more than three (3) days 
in the field is considered at risk. The student’s punctuality and dependability will 
be reflected in the grade for ELED/SED 422. Excessive absences from the 
classroom can result in removal from the program and consequent withdrawal 
from ELED/SED 422. 

 
Assignment Policy 
Assignment dates for projects are listed in the Educational Aide Handbook. Changes in 
due dates may be made by the Mentor teacher and/or the University 
Supervisor.  Please do not hesitate to contact us if you need additional 
information. 

 
Late Work 
As a professional, you are expected to submit assignments in all educational aide courses 
and prepare professional quality work in a timely manner. Professional quality 
includes grammar, spelling, context, and complete references and resources 
cited properly. 

 
TECHNOLOGY REQUIREMENTS: 

 
The following information is provided to assist you in preparing to use 
technology successfully as an educator. You will need Internet access/connection 
– high speed recommended (not dial-up) and a Word Processor such as MS Word. 
 
COURSE AND UNIVERSITY PROCEDURES/POLICIES: 

 
Academic Honesty Policy 
Texas A&M University-Commerce does not tolerate plagiarism and other forms of 
academic dishonesty. Conduct that violates generally accepted standards of academic 
honesty is defined as academic dishonesty. "Academic dishonesty" includes, but is not 
limited to, plagiarism (the appropriation or stealing of the ideas or words of another and 
passing them off as one's own), cheating on exams or other course assignments, collusion 
(the unauthorized collaboration with others in preparing course assignments), and abuse 
(destruction, defacing, or removal) of resource material. 
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Texas Code of Ethics and Standard Practices for Texas Educators 
Students who are entering the profession of teaching are held to the highest of ethics and 
code of conduct. Please familiarize yourself with the Texas Administrative Code 19, 
Chapter 247. These practices will need to be a way of life for all prospective teachers in 
the Teacher Education program. 

 
 
A&M UNIVERSITY-COMMERCE POLICIES: 

 

Student Conduct 
All students enrolled at the University shall follow the tenets of common decency and 
acceptable behavior conducive to a positive learning environment. (See Code of Student 
Conduct from Student Guide Handbook and TAC 19: Chapter 247.   
 
Campus Concealed Carry  
Campus Concealed Carry statement: Texas Senate Bill - 11 (Government Code 411.2031, 
et al.) authorizes the carrying of a concealed handgun in Texas A&M University-
Commerce buildings only by persons who have been issued and are in possession of a 
Texas License to Carry a Handgun. Qualified law enforcement officers or those who are 
otherwise authorized to carry a concealed handgun in the State of Texas are also permitted 
to do so. Pursuant to Penal Code (PC) 46.035 and A&M-Commerce Rule 34.06.02.R1, 
license holders may not carry a concealed handgun in restricted locations. For a list of 
locations, please refer to 
((http://www.tamuc.edu/aboutUs/policiesProceduresStandardsStatements/rulesProcedures/
34SafetyOfEmployeesAndStudents/34.06.02.R1.pdf) and/or consult your event organizer). 
Pursuant to PC 46.035, the open carrying of handguns is prohibited on all A&M-
Commerce campuses. Report violations to the University Police Department at 903-886-
5868 or 9-1-1.  
 
Nondiscrimination Notice  
A&M–Commerce will comply in the classroom, and in online courses, with all federal and 
state laws prohibiting discrimination and related retaliation on the basis of race, color, 
religion, sex, national origin, disability, age, genetic information or veteran status. Further, 
an environment free from discrimination on the basis of sexual orientation, gender 
identity, or gender expression will be maintained.  
 
Students with Disabilities 
The Americans with Disabilities Act (ADA) is a federal antidiscrimination statute that 
provides comprehensive civil rights protection for persons with disabilities. Among other 
things, this legislation requires that all students with disabilities be guaranteed a learning 
environment that provides for reasonable accommodation of their disabilities. If you have 
a disability requiring an accommodation, please contact: 

 
 

Office of Student Disability Resources and 
Services Texas A&M University-Commerce 
Gee Library Room 162 
Phone (903) 886-5150 or (903) 886-5835 
Fax (903) 468-8148 
StudentDisabilityServices@tamuc.edu 
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